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In This Issue of 
the Payroll 
Bulletin….... 

 FY 12 Retirement Rate Changes 
Effective 3/25/12 

The Payroll Bulletin is published periodically to 
provide CIPPS agencies guidance regarding 
Commonwealth payroll operations. If you have 
any questions about the bulletin, please call 
Cathy McGill at (804) 371-7800 or Email at 
cathy.mcgill@doa.virginia.gov 

State Payroll Operations 

Director Lora L. George 

Assistant Director Cathy C. McGill 

Modified Retirement Rates for 4th Quarter of FY12 

FY 12 VRS 
Retirement 
Rates Effective 
March 25 

Per Chapter 890, effective with the March 25 – April 9 pay period (April 16 payday) contribution 
rates for VRS administered retirement programs are scheduled to change to the rates listed below. 
No action is required by agencies; DOA will adjust the rates in CIPPS. 

Employer-Paid Benefit
 
Name Deduction # - Object Code
 

Retirement - Plan 1 
State Employees – Elected
 
Officials
 

State Employees – All Others
 

State Police (SPORS)
 
Judicial
 
VaLORS
 

116 – 
1111* 

127 ­
1165 

Total Charged 
Agency 

Employee 
Paid 

Amt Reported 
to VRS 

6.58% 
6.58% 

21.16% 
42.58% 
13.09% 

5.00%* 
N/A 
N/A 

5.00%* 
N/A 

11.58% 
6.58% 

21.16% 
47.58% 
13.09% 

N/A 
5.00% 
5.00% 

N/A 
5.00% 

11.58% 
11.58% 
26.16% 
47.58% 
18.09% 

Retirement - Plan 2 
State Employees 6.58% N/A 6.58% 5.00% 

21.16% N/A 21.16% 5.00% 
42.58% N/A 42.58% 5.00% 
13.09% N/A 13.09% 5.00% 

11.58%
 

State Police (SPORS)
 26.16%
 

Judicial
 47.58%
 

VaLORS
 18.09% 

The rates for the OPEBs are not changing for the last quarter of FY12.  (See Payroll Bulletin 2011­
07 for these rates.) There will be no deferral of VRS benefit expenditures for the last 5 pay periods 
of FY12. Charges will be incurred and recorded as payrolls are certified.  As usual, 
expenditures related to pay period 6/10 – 6/24 will be charged to the next fiscal year. 

* 5% member-portion for Plan 1 elected officials and Judicial coverage continues to be paid by the 
employer. 

Continued on next page 
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Modified Retirement Rates for 4th Quarter of FY12, continued 

Retroactive 	 Deduction 117, RETRMT-X, is used to charge the agency for the “differential” amount 
Adjustments	 between what is charged to the agency for retirement (“funded rate”) and what is actually 

being sent to VRS (“transfer rate”).  This deduction percentage will be change to 0% as the 
retirement differential will be eliminated effective March 25, 2012 and the full “funded” 
retirement rate will be sent to VRS.  The deduction will not be disabled as retirement 
calculations for retroactive adjustments will continue to have the requirement to “split” the 
funds between VRS and the differential.  However, CIPPS will not be able to calculate the 
appropriate deduction amounts retroactively.  To accomplish accurate deduction 
collections, a paid manual payset on HTODA will be required to reclassify the portion of 
retirement (deduction 116) the system will calculate that should be associated with the 
retirement differential (deduction 117). 

Example: A retroactive salary increase has been approved for the March 10 to 24 pay 
period in the amount of $1200.00.  Enter $1200.00 for SP 082 using the To and From dates 
in the transaction.  The system will use the new rate of 6.58% to calculate deduction 116 
($78.96); however, since this is for creditable compensation earned prior to the March 25 
increase in transfer rate to VRS the effective rate for deduction 116 should have been 
2.08% ($24.96).  To divert the funds to their proper places calculate the amount that the 
system would have calculated for deduction 117 ($1200.00 * 4.50% or $54.00) and enter a 
deduction reclassification on HTODA. 

Note:  The same type of reclassification would apply to late VSDP approvals where no 
compensation was provided (no leave usage) and any other retroactive adjustment affecting 
creditable compensation. 
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